
Programs: Manager of Middle School Indoor Rowing

Summary
The Manager of Middle School Indoor Rowing holds a leadership role for CRI’s programming within the Boston
Public Schools, overseeing the Middle school indoor program, school field trips, and other mission critical events
within the Boston Public Schools.  The Manager also engages with strategic community partners including the
Boston Parks and Recreation Department, the Boston Center for Youth and Families and BPS Transportation office.
The Manager of Middle School Indoor Rowing embodies CRI’s mission by creating engaging opportunities for
young people to get involved with CRI programs both in their schools (in PE classes as well as after school
programs)  as well as within the broader Boston community. The manager fosters a positive community and
learning environment and exemplifies teamwork and respect towards staff, coaches, and athletes.

Areas of Responsibility

Management:
● Manage assistants and coaches by exercising an appropriate degree of leadership and judgement

including planning, assigning, and directing work assignments; resolving problems and ensuring
programmatic and staff success

● Communicate program goals and direction, setting clear expectations for programmatic success with staff
● Advocate for the advancement of staff professionally through mentoring and support for professional

development opportunities.
● Ensure compliance with all USRowing and CRI guidelines, rules and regulations for all athletes and staff
● Ensure that accurate attendance, accountability, fitness benchmarks are kept each season and are

reported effectively to development staff.

Equipment and Scheduling
● Manage distribution and care of equipment shared with schools and the equipment used at the resources

at the Harry Parker Boathouse
● Coordinate effectively with coaches and Equipment Manager to ensure the most effective management

of all CRI resources (boats, oars, ergs, weight room access, event and meeting spaces)
● Promote a culture of equipment sharing and care within the team

Development

● Actively participate in CRI’s community and relationship-building activities

● Create and maintain positive relationships with schools, partners and community members through

consistent, professional communications

● Collect and report accurate program and participant data to the Development staff, and others as

necessary

● Support CRI’s fundraising initiatives as directed by development staff or Executive Director

Recruitment/Growth

● Manage seasonally appropriate numbers of BPS middle school programs to maintain strong relationships

across the BPS system to recruit new school teams and support events that engage our community

partners

● Support recruiting, networking, and promotional events/opportunities that promote CRI programs

beyond the MSIRP (on water programs like the RowBoston program, youth learn to row and recreational

programs during the academic calendar as well as summer months)



Skills and Attributes
● Well-developed interpersonal skills that demonstrate leadership, enthusiasm, and fluency with the

objectives of the program
● Ability to solve practical challenges and manage a variety of variables in a broad range of situations
● Creative self-starter who is energized by sharing our mission and message to our community in an

approachable, positive and enthusiastic manner
● Ability to delegate duties effectively, lead with clarity of purpose and work with internal and external

audiences in a positive and collaborative manner.
● Excellent planning and operational skills.
● Highly developed verbal and written communication skills
● Understanding of the physiological and psychological needs of young/high school aged student-athletes
● Demonstrable commitment to CRI’s vision and values.

Physical Requirements
● Ability to drive a 15 passenger van
● Ability to drive a utility truck through the city of Boston
● Ability to drive a single axle trailer; must be able to maneuver trailer in tight places
● Ability to lift 30 lbs in the form of rowing machines, gas tanks and other required equipment
● Ability to step on uneven surfaces to safely move between all water vessels and docks
● Ability to project your voice with assistance from a power megaphone
● Ability to stand for extended periods in adverse weather conditions on water and on land

Benefits:
●  Competitive salary, starting at $50K and negotiable based on experience and background
●  Generous Health and Medical Benefits
●  Flexible work schedule
●  401k match up to 5%
●  Paid time off and sick time.
●  CRI issued mobile phone and computer

How to Apply: Qualified applicants should forward a cover letter and resume. Please email to
careers@communityrowing.org

Reports to: Executive Director and Director of Programs

Additional Information About CRI
CRI is dedicated to the belief that the sport of rowing provides a powerful tool to promote personal and
community growth. CRI delivers after-school programs to public school youth as well as providing and promoting
health and fitness opportunities to community members of all physical and cognitive abilities and ages in the
Greater Boston area. Community Rowing Inc. was founded by U.S. Olympic and National Team rowers with the
goal of growing and diversifying the rowing community and securing public access for the sport on the Charles
River. Today CRI is one of the largest and most active community rowing organization in the United States.

CRI provides equal employment opportunities to all applicants for employment without regard to race, color,
religion, sex, national origin, age, disability or genetics. CRI complies with applicable state and local laws
governing nondiscrimination in employment in every location in which the company has facilities. This policy
applies to all terms and conditions of employment, including recruiting, hiring, placement, promotion,
termination, layoff, recall, transfer, leaves of absence, compensation and training. Additionally, Community

mailto:careers@communityrowing.org


Rowing Inc. expressly prohibits any form of workplace harassment based on race, color, religion, gender, sexual
orientation, gender identity or expression, national origin, age, genetic information, disability, or veteran status.


